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behavior over time8*+9"*!."
C" :('34*+,-!,./*01@(A753B(*D7=A53<=4*%(D'(A5*56(*ability to manage and 

regulate one’s behavior +9"*!E."
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!"# $%&'()!**+,-. /a collection of interrelated cognitive and 
behavioral skills that are responsible for purposeful, goal-directed 
activity01.2

!!# 3how and whether a person goes about doing something/.)4#.56,#
!6#$789'.)!*::,-.32. ability to correctly evaluate their own behavior 

and the adequacy of their actions1.)4#.66;,#
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! Regulators that control
! Abilities (cognitive processes)
! Behaviors
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Director(s)
(Orchestra
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Emotion 
Regulation

Inhibition

Planning Self-Control

Self-Monitoring Organization

Initiation And more?

Flexibility

Attention

Impulse Control

Working 
Memory
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Executive Executive
Function Functions
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ITEM FACTOR ANALYSES – PART 1

• For the !"#$%&'()!of the normative sample for 
Parent, Teacher and Self ratings’ !"#$%&'()#&(90 
items) was analyzed using exploratory factor 
analysis
• The $*#++&,)-%$and the .+#/&$"0,)+&$-)1%"-2&

criterion both indicated that only (*#%+,'"() . 
• The #(%"-&-!&%'+&!"#$%&(23&$+*-23&+"4+2.()1+$&was 

greater than four for all three forms, which 
indicated a (*#%+,'"()%&(-."!(*/
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!"#$%&#'#&%()*"+,%
)-)&./0/%*&#),&.%
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67

Eigenvalue

! "#$%&#"'() #*#$+!%! , -#)' .

! Using the !"#$%&'()*+of the normative sample EFA 
was conducted using raw scores for the Attention, 
Emotion Regulation, Flexibility, Inhibitory Control, 
Initiation, Organization, Planning, Self-Monitoring, 
and Working Memory scales

! Both the Kaiser rule (eigenvalues > 1) )%&the 
Eigenvalue Ratio criterion (> 4) unequivocally 
indicated  !"#$%&'(!). 
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Item Factor Analyses – Part 1
!"#$%&$%'%$&(#")*+&
#,#$-./.&"$%#+$-&
/,0/")%0&)1#)&*,%&
(#")*+&2#.&)1%&
3%.)&.*$4)/*,

56

Eigenvalue

! "#$%&'(%&)*'+(%& ' ,'$)-!-

Conclusion:

When using parent (N = 1,400), teacher (N = 1,400), or self-
ratings (N = 700) based on behaviors observed and 
reported for a nationally representative sample (N = 3,500) 
aged 5 to 18 years Executive Function !"#$function!"is 
the best behavioral term to use.
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The concept of Executive 
Function is best defined as a 
unitary construct….how you 
do what you do.
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Group Differences: Learning Disabilities
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CEFI Gender Differences: Parent Raters
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92
94
96
98

100
102
104
106

Ages 5- 18 Ages 5- 11 Ages 12 -18

Males
Fe mal es

Teachers 3 Mn )4 3 Mn )4 ES
56(%&789: ;<< 96.7 91=1 ;<< 103.2 97=< -0.44
56(%&7899 >7< 96.4 91=7 >7< 103.5 91=? -0.49
56(%&9289: >7< 97.0 91=1 >7< 102.9 97=< -0.40
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Executive Function

CEFI Measurses Impact WISC-IV, CAS, and WJ III
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#/O3K"-$#*N#$P"##*&/Q

DD

!"#$%&'(%)$*!%$+



!"#$%#!&

!'

!"#$%&'(%!)*

CEFI and Woodcock III
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These studies suggest that while training in 
game like activities improves performance on 
those tasks as well as related ones (near 
transfer) any transfer from these tasks to 
global functioning in natural settings (far 
transfer) remains unproven.
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Effective educators focus on the self-
esteem and the social-emotional 
lives of students.

!""#$%&'#(#)*$+%,-.(-#$,/0&1#(%2+%(
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!""#$%&'#(#)*$+%,-.(+-#(/,%(0&.1#+)(
23(%4#(,'#-%(2#4+'&,-.(,"(.%*)#/%.5

!"#$%&'()*+,$"-.'"/'0123)%1.

• Quitting and avoiding
• Cheating
• Rationalizing
• Clowning and regression
• Controlling
• Aggressiveness and bullying
• Passive/aggressive behavior
• Complaining of boredom
• Rushin

Effective educators are 
knowledgeable about frameworks 
for understanding the components 
of self-esteem, motivation, and 
resilience.
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!""#$%&'#(#)*$+%,-.(+//-#$&+%#(%0#(
&1/,-%+2$#(,"(&)#2%&"3&245(
-#&2",-$&24(+2)()&./6+3&24(#+$0(
.%*)#2%7.(&.6+2)(,"($,1/#%#2$#8

Effective educators develop and 
implement strategies for reinforcing 
self-esteem, motivation, hope and 
resilience in students.

!"#$%$"&'"

! !"#$%&'((")'*+,-."/%".%%+"%0/&%1'"+'(#,/'"
2,.2"$,(3

! 42'"*5,),/6"/%"70-&/,%-"&%1#'/'-/)6"0-+'$"
(/$'((

! 42'"*5,),/6"/%"$'&%8'$"7$%1"/$*01*"*-+"
*+8'$(,/6"
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!"#$%$"&'"($#()(*"+"%,-."&/)%(-0,'"##(
/1)/($&+,%+"#($&*$+$*2)%(*$33"0"&'"#($&(
'1$%*0"&4#()//0$52/"#(6"787(
/".-"0)."&/9(',8&$/$+"()5$%$/$"#:()&*(
"&+$0,&."&/#(6"787(#2--,0/$+"(
-)0"&/$&89("&0$'1"*('%)##0,,.#:7(

Kirby Deater-Deckard

!"#$%$"&'()*$%+,"&(-,"(&.'(#$/0%1(2.,&('*-'(3-1(
&.,(-,"('*"1(/-+"(4,./(#),-')*(21('*"$,(
"50",$"&)"#6((7"&"'$)(-&+("&8$,.&/"&'-%(
"50",$"&)"#(%../(%-,9"(-#(0,.'")'.,#(-9-$&#'(-(
8-,$"'1(.4(,$#:#('.(*"-%'*1(+"8"%.0/"&'(,-&9$&9(
4,./(,"#$#'-&)"('.(2-)'",$-(-&+(8$,;#"#('.(
,"#$%$"&)"('.(/-%',"-'/"&'(-&+(,"<")'$.&6

Kirby Deater-Deckard

Resilience is a process focusing upon 
strengths to overcome adversity.
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!"#$%&"'()*+,%&)(-./$")#%"*%0%
1(#.,.(2$%34.,-%

• !"#$%&'()'*"('+&
• ,-+#.#&'+&%/"(.0$%*'0"&.-+#1.)#
• ,-()'&'+&%2"*'3.4'*#
• 5'4'0-)('+&%-/%#'0/6'#&''(
• 7%#'+#'%-/%'(-&.-+"0%#'28*.&$

!"#$%#&#charismatic adult &'(#')*+)*%#,"-%#
&'(#*%./0/%'1%2#3%#4).+##)'(%*.+&'(#&'(#
*%/'5"*1%#+,%#1"4-"'%'+.#"5#&#resilient 
mindset /'#1,/0(*%'#&'(#+%%'.6

Resilient children are comfortable and 
appreciate that others truly care about 
them and can be of support and help.
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!"#$%$"&'()*$%+,"&(,")-.&$/"('*"(0-1&+2,$"#(
-3('*"$,()-&',-%(2&+(3-)1#('*"$,("&",.4(-&(
'*"#"(2,"2#(-3()-&',-%5(2)'$&.(6,-2)'$7"%48

!"#$%$"&'()*$%+,"&(+"-"%./().0/"'"&)"($&(
"11")'$-"(/,.2%"0(#.%-$&3(4&+(+")$#$.&(
045$&36((7*"8(4,"(1%"9$2%"($&(,"4)*$&3(3.4%#(
'*,.:3*(0:%'$/%"(0"4&#6(

!"#$%$"&'()*$%+,"&(-.##"##(/&+(+"0"%.-(#"%12
).&',.%(/&+(#"%12+$#)$-%$&"3
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!"#$%$"&'()*$%+,"&(-"%$"."('*"/()0&(
)1&',$-2'"('1(0&+(304"(0(51#$'$."(
+$66","&)"($&('*"(71,%+8

Resilient children possess islands of 
competence or strengths that define their 
identity.

!"#$%$"&'()*$%+,"&()-&(+"-%("..")'$/"%0(1$'*(
2$#'-3"#(-&+(.-$%4,"5



!"#$%#!&

$'

!"#$%%&'(#)*+$%%

• !"##$%%&'(%"()$*'$*+(,(#&,*$*+)-.(/-0/"1&($*(.$)&2
• 3(4&.$&)(%5,%(6"-(7,*($*).-&*7&(6"-0(1-00"-*'$*+1(,*'("-%7"#&(")(

&8&*%19
• 3(4&.$&)(%5,%(6"-(7,*(.&,0*(,*'(+0":()0"#(4"%5(/"1$%$8&(,*'(*&+,%$8&(

.$)&(&;/&0$&*7&12

!"#$%&"'&()**&+),'-.

! COMPETENCE in academic, social and vocational areas
! CONFIDENCE or a positive identity
! CONNECTIONS or healthy relations
! CHARACTER or positive values, integrity, and values
! CARING and compassion

(Lerner et al, 2000)

!"#$%&'()'$*"$+%,-%!-+'$(%)%.$+"/"$0'%1"02+$'

! Teach empathy by practicing empathy.
! Teach responsibility by encouraging contributions.
! Teach decision making and problem solving skills that foster self-

discipline.
! Offer encouragement and positive feedback.
! Help children deal with mistakes.
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!"#$%&$%'(")'*+,-.'+/'0&/)1'2)34,&5&$%'6+7,'
8)%#5&9)':;,&<5.

!"#$%&'(&)*"%')+,&(-.'#/0".&'1#'&2$"3"%'&2$(4$"..5

! 6&0#/7&(+&#8#$"%"..&(+&'1"&$(0"&%"4#')3"&./$)2'.&20#,&)%&,(9$&0)+":

! ;%.).')%4&'1#'&('1"$.&<9.'&/1#%4"&+)$.'&)+&,(9&#$"&'(&/1#%4":

! =)*)%4&-"1)%*&'1"&.'$"..&(+&"3"$,&*#,&0)+"&'(&#3()*&1#3)%4&'(&
/1#%4":&

! >)3)%4&92:

!"#$%&$%'(")'*+,-.'+/'0&/)1'2)34,&5&$%'6+7,'
8)%#5&9)':;,&<5.

! !""#$%&'$(")*'+,"$-./+0'-$+($1%&/$2+3"$*(4$*--&5"$
/"-0%(-+6+2+'1$'%$.7*()"$'7"58

! 9*#"$'7"$'+5"$'%$4"3+("$-7%/'$*(4$2%():'"/5$)%*2-8$
! ;%(-+4"/$("<$-./+0'-$%/$02*(-$%3$*.'+%(-$+($*..%/4*(."$

<+'7$1%&/$)%*2-8

!"#$%&'()*+"),-*+$.)$/)0$-.)1&/"2

!"#$%&$%'(")'*+,-.'+/'0&/)1'2)34,&5&$%'6+7,'
8)%#5&9)':;,&<5.

! Select from these new scripts the one you believe has 
the greatest probability for success.  Decide what 
success means to you. 

! Anticipate the possible obstacles that might interfere 
with your success.

! Put the new script into action and assess 
effectiveness. 

! Make changes if things aren’t working but keep 
moving forward.

Becoming the Author of your life:
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!"#$%&"'(")'*+),'$-'.(")#,

! !"#$"%#&'()*+),#-.(*#$"%#.(/,#0,('1,2#(12#0+/,23
! 4*#+5#2+66+)%0*#*"#7,#,8&(*.+)#-.,1#$"%#(',#2+5(&&"+1*,2#"'#(19'$:
! !"#$"%#8(;,#(55%8&*+"15#(7"%*#*.,#8"*+/,5#"6#"*.,'53
! !"#$"%#."02#*.,#,''"1,"%5#7,0+,6#*.(*#+6#$"%#(',#*""#,8&(*.+)#&,"&0,#

-+00#*(;,#(2/(1*(9,#"6#$"%3

!"#$%&"'(")'*+),'$-'.(")#,

!"#$%&"'&(#)'*+,-&.,&#*$."/+)&$#0%',1

! 2.3#&"/#&"+*#&"'&)'*$4#"#&#*$."/5&#6#0)+%#7&&8',%+9#0&/':&5';&
:';49&4+3#&'"/#0&$#'$4#&"'&9#%)0+(#&5';&<#0%;%&/':&"/#5&*+-/"&
.)";.445&9#%)0+(#&5';7&&=)"&',&"/#&9+%)0#$.,)57&&

! >%#&5';0&#6$#0+#,)#%&.%&.&-;+9#7
! ?.3#&.,&#@@'0"&"'&$;"&#*$."/5&+,"'&$0.)"+)#&#<#05&9.57&

!"##$%&'()&%*+,--.')&/.01

• !"#$%#&%'%#$$(&)$*+,%$-%#."*(/(%*+%$"*0%.-&&1+*.#$*-+2
• 3&%'%0#4*+,%-5%6-*+,%$"*+,0%*+%#%&#++(5%*+%7"*."%-$"(50%7*88%9(%&-0$%

5(0)-+0*/(%$-%8*0$(+*+,%$-%7"#$%'%"#/(%$-%0#42
• !-186%'%7#+$%#+4-+(%$-%0)(#:%$-%&(%$"(%7#4%'%0)(#:%$-%-$"(502
• ;-7%7-186%-$"(50%6(0.5*9(%&(%#0%'%.-&&1+*.#$(%7*$"%$"(&2
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!"##$%&'()&%*+,--.')&/.01

! !"#$%&#'()%*$%(#)*()$%+,-%&(%$,%.*)$(/%$,%0"#$%,$"(-)%"#1(%$,%)#23
! !"#$%4,%,$"(-)%)#2%,-%4,%$"#$%$5-/)%&(%,++%#/4%'((6)%&(%+-,&%

.*)$(/*/7%$,%$"(*-%&())#7(3
! 81(/%*+%9%4*)#7-((%0*$"%),&(,/(:%4,%9%#$%.#)$%1#.*4#$(%$"(*-%6,*/$%,+%

1*(03

!"#$%&'(#)$*)+*,,-./&%$/.0)122(&$/3('4

! !"#$%#&$''$()*"#"+#(+,,)-$(."/#01/-#2+)#.3/#&$%.44+$-"/&5#.-632#+3#
'3)%"3."/&7#

! !"#$%#&$''$()*"#"+#(+,,)-$(."/#01/-#2+)#*+%/#%$61"#+'#2+)3#6+.*7
! 83/#2+)#"3.44/&#92#,+&/*%#'3+,#2+)3#4.%":

!"#$%&"'&('))*+,-.",+/&011#-",2#34

! !"#$%"&'(&'#)*+"&,*-)"("./
! 0',*1')"2&&3")&$)4".-&5($6&)4"7&4'+"&8""(&4"'.1/
! 3*+"&87&)4"&9$,1"(&.:,"/&
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!"#$%&"'&('))*+,-.",+/&011#-",2#34

! !"#$%&'()$*+)'*,&+-%&+((&#.&-#-/&,)+)/*/-),0&
! 1/."/&+,&+&*#%/(&#2&3#-/,)45&$-)/6.$)4&+-%&%$6-$)40
! 7+8/&3'*#.&+-&/,,/-)$+(&9+.)&#2&4#'.&

:#**'-$:+)$#-0
! ;.+:)$:/&+-%&)3/-&9.+:)$:/&*#./0

Dealing with Mistakes

!"#$%&"'&()*)+#&(,%")-#%&)*.&%#"/)0-%1
! 23)(,*#&4'56&)%%5($",'*%&)/'5"&(,%")-#%7&
! 89)::#*+#&%#:;<.#;#)",*+&)""6,/5",'*%7&
! =#)6*&%'(#"9,*+&$'%,",>#&;6'(&#>#64&%,"5)",'*7
! ?#0,.#&'*&)&$:)*&';&)0",'*&"'&)""#($"&*#@&%06,$"%&/)%#.&'*&*#@&

)""6,/5",'*%7

!"#$%#&&'(&$')$*#&+,+#(-#.$/0+(10+(+(2$0$*#&+,+#(1$
%+)#&13,#
!"#$%&'&()*$#'&+&#(%#*,(*-*.-&+/*0-'&'1

• 2-3#*4*5$6+/*+&'5#(#.*.6$&()*57#*8-'5*.-/*-(.*-55#985#.*5,*6(.#$'5-(.*57#*
3&#:8,&(5'*,;*,57#$'<

• 2,:*7-3#*4*$#+-5#.*5,*,57#$'<**2-3#*4*8$-%5&%#.*#98-57/*-(.*$#'8#%5<

• 2,:*7-3#*4*$#'8,(.#.*5,*'5$#''=*9&'5->#'*-(.*'#50-%>'<**?7-5*:&++*4*.,*.&;;#$#(5+/*
57#*(#"5*5&9#<

• 4(*:7-5*-$#-'*.&.*4*.,*:#++<**2,:*.,*4*9-&(5-&(*-(.@,$*$#8$,.6%#*57#'#*8,'&5&3#*
0#7-3&,$'*5,9,$$,:<
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!"#$%#&&'(&$')$*#&+,+#(-#.$$/0+(10+(+(2$0$*#&+,+#(1$
%+)#&13,#
!"#$#%&'()#%*#(+,-'./)'01,'+/%&'0,)23
! 4,5#-#0'01,'()#%*#(+,-'/.'6'),-#+#,%0'2#%$-,07
! 8,)#/$#*6++9'6--,--'9/")'()/&),--'#%'0,)2-'/.'+,6$#%&'6'),-#+#,%0'+#.,7
! :/'%/0';6#0'./)'/01,)'(,/(+,'0/'*16%&,'.#)-0'./)'9/"'0/'6*1#,5,'9/")'

&/6+-'6%$'16((#%,--7'

!"#$%#&&'(&$')$*#&+,+#(-#.$$/0+(10+(+(2$0$*#&+,+#(1$
%+)#&13,#
! !"#$%&'(#)*(+,*)-('&(#)*./0"#*(+,*'0+12#)"3*10('.*#/(#*(")*")('$.#$%4*

(%/$)-(5')*(+,*$+*%0+%)"#*6$#/*70&"*-('&).8*
! !+#$%$9(#)*3$.#(:).*(+,*.)#5(%:.8**;)*9")9("),*6$#/*(*5(%:2&9*9'(+8**
! <)'$./*70&"*(%%039'$./3)+#.8*
! =)-)'09*(+,*3($+#($+*%0++)%#$0+.*6$#/*9)09')4*$,)('.4*%(&.).*(+,*

>($#/8

!"#$%&'()#*$+,$-$.#)&/&#'*$0"&/(

! !"#$%$&#$'()*+(,-"./012

! 3..1(&".'$)1()*+()""4.'$)#.+($*(#,.(.5.&(-/(-#,.4&2

! 6.#(4.)1$&#$'(7-)1&()*+(.8".'#)#$-*&2

! 9$.:(%$&#);.&<(,)4+&,$"&()*+(-=&#)'1.&()&(',)11.*7.&2

! 6-1>.("4-=1.%&()*+(%);.(+.'$&$-*&2

! ?*#.4*)1(1-'0&(-/('-*#4-12

! @.1$.>.()*+(&.#(-0#(#-(&-1>.("4-=1.%&2

! A-&&.&&(.%")#,52
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!"#$%&%'()*&+,&(#-).)/0)1$2&+34&%"$

! !"#$%&$'()"*#"&"+%,-'./%'"$0&$"$0'"1'&%2'%"/#'#"$,"+'%3,%4"&-&.'4*-"
$&#5#

! 6#*2("&"#$%&$'()"4'&2#"$0'"-0*1."$0*25#"&7,/$"80,9"),/".,"90&$"),/"
.,:""

! ;/--'##3/1"1'&%2'%#"/#'"4&2)"#$%&$'(*'#<""
! ;,4'",3"$0'#'"#$%&$'(*'#"*2-1/.'"=*#/&1*>&$*,2?"='%7&1*>&$*,2?"4&5*2("

&##,-*&$*,2#?"-0/25*2(?"@/'#$*,2*2(?"#-&22*2(?"/#*2("42'4,2*-#?"
#,/2.*2(",/$"9,%.#?"&2."#'13A-0'-5*2("&2."4,2*$,%*2(<"

BC

!"#$%&"'&!"()"#*+,-.%"(/,"+'.0

! !"#$%&'"()*"(#)%+)",-!"#$%&'($)"*+$,-(",("%(&'.)$,(&-(/"*0"$1'"
)$.,$'/2",(&"-$)"3%.3*)'4512"-$"-)"-63*.$,($7"51'("-$"8,("+'"%)'&7"
,(&"1*5"$*"%)'"-$!""

! ./0"1(&)#(2#"391'"$',81'."6*&':)"$1'")$.,$'/27"';3:,-(-(/"$*"$1'"
)$%&'($)"1*5"$*"3'.0*.6"-$!

! 4%/5&0"(+671"(+##&#)"0(7%+$)&$"()&6"391'"$',81'."6*(-$*.)7"
3.*<-&')"8%')7",(&"/-<')"0''&+,8=!">.,8$-8'".')%:$)"-(",%$*6,$-8-$2"
)*"$1'")$%&'($"&*')(?$"1,<'"$*"@$1-(=A",+*%$"%)-(/"$1'")$.,$'/2!""

! 4%/6/)"(#)20"8)(#"19:6/8&)/%&8,(+80("5+12+)&/8(/9(7"%#/8+1(
#)%+)",-(2#"3#$%&'($)"5-::":-=':2"%)'"$1'")$.,$'/2"-0"$1'2")''"1*5"-$"
5*.=)"0*."$1'6B"-$"5-::"+'8*6'"3,.$"*0"$1'-.":',.(-(/")81'6,!""

! ;8$/2%+,"($/8)&82"0(2#"(+80(,"8"%+1&<+)&/8(/9()*"(#)%+)",-3(
#$%&'($)",.'"'(8*%.,/'&"$*"$.2"$1'")$.,$'/2"-("*$1'.":',.(-(/"
)-$%,$-*()!"

CD

!"#$%&'((&)*+,-%#./'-0#.-%#12#345660

!"
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100

!"#$%&%'()*$+&,-.&%"$/0)1(&2"3+

!""#$%"&%'()%*+,-

!"#
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!""#$%%&&&'!()*+,-*+.",/'(0*%,0+1%,234'!"56

!""#$%%&'(!()*+,-%,./.0,(!%..%1.0,&'&-2/",0".-'./

!"#

!""#$%%&&&'()*+',-.%/"01)!,,*%21#2)3/**405,-0"2/)!2-1%2552)"3620"2/)!3(. 0
#-/)"3)21%1"-/"2.3)03(1"-7)"3,(08,+2* 01380!,& 0", 0"2/)! 0!,& 0", 0*2/-(

!"#
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!"#$%&'%(")*+,-+.%/0'1'%%
2,3-),%4"536%76+8.%9"+-:";.%
<&%==>?>'%%
6")*+,-+@)AB',CB
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!"#"$%&'()$(*&+,&"-.(/#'&+01&%)#

! !"#$%&"'(")#'"("*%+)(,+&$'

! !"#$%&"'(-&./("*%)%(+'(,.)%("*0&(.&%(
)+1*"(/02(".($.("*+&1'

! 3*%2(04-&./5%$1%("*%+)(,+'"0-%'(0&$(
")2(".()%4"+62("*%,

! 3*%2(%705#0"%("*%+)(8).$#4"'(0&$(
9%*07+.)

! :%,.)+%'(0)%(%&*0&4%$

! ;%0)&+&1(+&4)%0'%'

! !%56<%'"%%,(+&4)%0'%'

! !"#$%&"'(6%%5(0('%&'%(.6(8./%)

! !"#$%&"'(9%4.,%(,.)%()%'8.&'+95%

! =.)-(4.,85%"+.&(0&$(044#)042(
+,8).7%(((

! !"#$%&"'($%7%5.8(0&$(#'%(0(8%)'.&05(
'"#$2(8).4%''

! 3*%2(-&./(*./(".(>")2>

! ?&<"0'-("+,%(+&4)%0'%'@('"#$%&"'(0)%(
,.)%(>%&101%$>

AAB

! !"#$%&"'(6%%5(0('%&'%(.6(8./%)

! !"#$%&"'(9%4.,%(,.)%()%'8.&'+95%

! =.)-(4.,85%"+.&(0&$(044#)042(
+,8).7%(((

! !"#$%&"'($%7%5.8(0&$(#'%(0(8%)'.&05(
'"#$2(8).4%''

! 3*%2(-&./(*./(".(>")2>

! ?&<"0'-("+,%(+&4)%0'%'@('"#$%&"'(0)%(
,.)%(>%&101%$>

!"#$%&'("#'

! !"#$%&'%#()$&*$+,$-.$#/&0/-'12
! 34)4$*5&6$)"#$7+,8$9)4':45:-;4)-&'$-':-%4)#$)"4)$

<"#'$6#4.=5#:$=.-'1$&>.#5/4>0#$>#"4/-&5.$)"#$
)#56$+?#%=)-/#$,='%)-&'$-.$.=((&5)#:2

! !"#$7+,8$(5&/-:#.$4$<#00$'&56#:$6#4.=5#$&*$+,$
)"4)$"4.$:#6&'.)54)#:$5#0-4>-0-)@$A$/40-:-)@2

! !"#5#$-.$#6#51-'1$#/-:#'%#$)"4)$%"-0:5#'$%4'$>#$
)4=1")$)&$>#$6&5#$.)54)#1-%$B4'$-6(&5)4')$
-':-%4)-&'$&*$1&&:$+,$>#"4/-&5$4':$&=)%&6#2

CCD

!"#$%#&%#'()*&+,$%"#

!!"
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