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The purpose of life is to prepare 
the next generation for their 
future.

Survival of the Species

• Salmon and snakes are born with sufficient instincts 
to survive.
• Bear cubs require at least one or two years with 

their mother to insure survival.
• Higher primates require three or four years.
• Humans require at least ten years.
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My Grandparent’s Future
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Our  Future
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Preschool Graduation Part II
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A lesson from Michael.

Through the Eyes of 
Innocence

Kindergarten 
Graduation
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How Will They Feel in Five Years? 
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Caution should be taken in jumping to readily 
onto the bandwagon of whatever happens to be 

the prevailing enthusiasm of the moment. 

Sir Michael Rutter

“I’m not afraid about my girlfriends and 
myself, we’ll squeeze through somehow, 
though I’m not too certain about my 
math.”

Anne Frank
June 21, l942

“I have lots of courage, I feel so strong 
and as if I can bear a great deal. I feel so 
free and so young!  I was glad when I first 
realized it, because I don’t think I shall 
easily bow down before the blows that 
inevitably come to everyone.”

Anne Frank
July 15, 1944
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Resilience is a process 
focusing upon strengths to 

overcome adversity.

The idea of resilience has different 
meanings for different people, many of 
which are vague and contradictory.

Howard Kaplan

Alternatively it might be argued that 
the concept of resilience is useful, 
precisely because it instigates so many 
conceptual or theoretical issues.

Howard Kaplan
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The Child

The Family

The Culture

Some Predictors of Resilience
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Most Powerful Predictors of a 
Resilient Child 

• Easy temperament
• Consistent family relationships
• Positive self-esteem
• A sense of emotional security
• Making contributions to others
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! Rewrite your negative scripts.
! Choose the path to become stress hardy than stressed out.
! Develop the ability to see the world through the eyes of others.
! Learn to communicate effectively:  Listen, learn and influence.
! Accept yourself and others.
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Changing The Words of Life: Re-writing Your 
Negative Scripts

• Seek out negative scripts in your life and assume 
responsibility to change them.
• Take the time to define short and long-term goals. 
• Consider new scripts or plans of actions in accordance 

with your goals.

Becoming the Author of your life:

Changing The Words of Life: Re-writing Your 
Negative Scripts

• Select from these new scripts the one you believe has 
the greatest probability for success.  Decide what 
success means to you. 
• Anticipate the possible obstacles that might interfere 

with your success.
• Put the new script into action and assess 

effectiveness. 
• Make changes if things aren’t working but keep 

moving forward.

Becoming the Author of your life:

Through the Eyes of Others

• Do you practice what you have learned and lived?
• It is difficult to be empathic when you are disappointed or angry.
• Do you make assumptions about the motives of others?
• Do you hold the erroneous belief that if you are too empathic people 

will take advantage of you?
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! What am I attempting to achieve in this communication?
! Am I saying or doing things in a manner in which others will be most 

responsive to listening to what I have to say?
! Would I want anyone to speak to me the way I speak to others?
! How would others describe me as I communicate with them?

Communicating Effectively

• What makes it easiest for me to listen to what others have to say?
• What do others say or do that turns me off and keeps me from 

listening to their message?
• Even if I disagree with someone, do I at last validate their point of 

view?
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• It is difficult to communicate when you are disappointed, angry or 
frustrated. 
• It is difficult to communicate when you lose sight of your goal.
• Are you trapped by models from your past?

Obstacles to effective communication:
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! Become an active listener.
! Validate:  Let others know they have been heard.
! Live by the golden rule. 

Steps to improving communication:

Communicating Effectively

• Avoid ultimatums and all or none statements. 
• Serve as a model of honesty, integrity and dignity.
• Make humor an essential part of your 

communication.
• Practice and then practice more.

Steps to improving communication:
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Dealing with Mistakes

Steps to manage mistakes and setbacks:
• Examine your assumptions about mistakes. 
• Challenge self-defeating attributions. 
• Learn something positive from every situation.
• Decide on a plan of action to attempt new scripts based on new 

attributions.
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The Lessons of Resilience:  Maintaining a Resilient 
Lifestyle
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Questions?


